


Smart Answers

What tips do you have for
small-business owners worried
about this issue?

There s no substitute for the basics.
Employers have to know what the hiring
and employment eligibilty verifica-
tion procedures are and how to do them
right. There s lot of good information
posted online by the U. S. Citizenship
and Immigration Services, as well as the

S. Justice Dept. and the U.S. Labor
Dept.

H you get a "no-match" letter, which
indicates that an employee s Social
Security number does not match the

documents on file, there are a series of
procedures you ll need to follow. The
Social Security Administration lays
them out , although finalimplementa-
tion of this process is being challenged
in court in California right now.

What should small-business
owners do if they get word that their
employment procedures are under
investigation or being questioned?

They defiitely need to get legal help
from a labor and employment attor-
ney or an immigration specialist. I also
suggest that employers keep an eye on

pending court cases and know what'
happening with current laws.

Another idea is to perform an annual
audit that would ferret out any problems
you might have with your documents.
Have a third party come in , maybe an
attorney or maybe a retired HR person
and have them look over your 1- 9 forms.
This just gives you another set of eyes to
help you avoid a potential problem.
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